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Volunteer Role Description
Working Wetlands Wild Flower Volunteer 
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	Purpose:

	· Devon Wildlife Trust seeks to promote, enhance create and restore habitats, species and maximise environmental gain through providing advice and support to implement sustainable land management practices. 

· The Working Wetlands team through the Upstream Thinking Programme: work to promote sustainable land management practices by advising and supporting farmers and landowners. We also advise on and physically deliver a wide range of habitat enhancement, restoration, and creation activity which, includes: culm and species rich grasslands, wetlands of various kinds river re-naturalisation and natural flood management works to benefit the wider environment.
· In order to extend our work, we are looking to create opportunities for volunteers in hand harvesting and collecting wildflower seeds, planting and propagating the plants, managing a polytunnel and support in planting and establishing plug plants and to receptor sites. There may be support in various other practical tasks connected to brush harvesting seed, seed processing and seed storage as part of the role.

 

	What the task involves:

	· Identifying plants, hand harvesting and collecting wildflower seeds, planting and propagating the plants, managing a polytunnel and stand off area, including support in planting, establishing and monitoring plug plants in receptor sites. 

· There may be support in various other practical tasks connected to brush harvesting seed, seed processing and seed storage as part of the role.



	Skills and abilities

	An area of interest, knowledge and experience of wild flower plants, an understanding of the plants needs and horticulture & gardening would be highly advantageous, but not critical.
Some of the tasks will require volunteers to venture over farmland and investigate habitats often in steep and wet areas to collect seed or to establish plants in the correct place.
There are element of this role which are outward facing, all volunteers will need to behave in a professional and courteous way in order to work with volunteers, to engage with land owners and members of the working wetlands team.
All volunteers will need to react positively to instruction of the task leader and conformity to the risk assessment process is entirely necessary.

Equality, Diversity and Inclusivity are important to DWT. We recognise that some people may need additional support or adaptations to volunteer in this role. If this could be you, do please tell us. 


	Where:

	This role will be focused at the Cookworthy DWT office site. 

This is where the polytunnel and stand off area is situated. This is where the propagation activity will be focused. Collection of hand harvested seed and establishment and monitoring of grown plants will involve a certain amount of travel.


	When and how often:

	It is a flexible role. It can vary depending on the desires of the volunteer. 

In the midst of the season we could take a full time volunteer or work placement every day. We can also accommodate people who would like to work a day a week or a day a month. The work will fluctuate with the seasons, with harvesting, planting out, and seed planting all being busier times.


	Supervision and training:

	Training and oversite will be provided to volunteers who are interested and will be tailored to the individuals existing level of knowledge and skill, until any volunteer is comfortable with completing all routine tasks.
The Cookworthy office is usually manned by DWT staff so support and guidance will always be on hand if needed.
The working wetlands team has a continual platform of CPD (Continuous Professional Development) training for all farm advisers and this will be accessible to the volunteer farm adviser and attendance at the monthly team meetings will be available. 

There may well be training events and opportunities to visit events at Kew and other horticultural sites to increase knowledge and skills around wildflowers.

A good relationship with the mentoring Team Leader and ultimately the Working Wetlands Project Manager and other volunteers will be developed. 

A growing understanding and relationship with the wider Working Wetlands team will be quickly establish and become increasingly valuable, the longer the volunteer continues to input into the project and team.

No safeguarding training is thought to be needed.


	Expenses/equipment available:

	· Reimbursement of expenses: 
· Out of pocket expenses will be paid in line with DWT’s volunteer expense policy 
·  PPE will be provided where needed.


	What’s in it for the volunteer?

	The wild flower volunteer will pick up valuable experience, knowledge and training through the role, which is likely to prepare them for or up skill them for conservation and horticultural works areas.

The work is also thought to be fun, interesting and inspiring able to provide opportunities for a volunteer to be working with a team of highly knowledgeable skilled and adept group of individuals all of whom are expert in various disciplines of farm and land management advice. 

The volunteer will have the full benefit of team training, CPD and team events.

They will be included in the most diverse range of activity and largest team at DWT picking up skills and knowledge, they are likely to have never knew existed.

The wild flower volunteer will be given opportunities to observe, learn, contribute and play a part in delivering one of the longest and arguably most successful landscape scale environmental projects in the UK.

You will be covered by DWT’s Employer’s Liability and Public Liability insurance when volunteering. 


	How to apply

	DBS required – No

Please provide a brief explanation of why you think you would be suited for the role to volunteering@devonwildlifetrust.org 
All recruitment will go through the Volunteer Team.

If there will be a shortlisting process, applications should go to the volunteer team so they can be anonymised.
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